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This proposal tries to find the fact that the 
employer’s and the management’s attitude 
and thinking under the employment policy 
toward the issue of labor market Internal- 
ization and flexibility. As the part-timers will 
be the mainstream of the future internal labor 
marketso this study also hopes to find their 
real perception and work-behavior such as 
job satisfaction, involvement ,commitment 
and so on. Meanwhile ,social exchange 
theory tells us the phenomena of transaction 
and power-dependence between the 
manage-ment and the subordinates , and has 
the idea  about how to use power-base 
effectively to make the best leadership. In 
our study we use the interaction approach to 
explore the inter-action model between the 
management and the part-timers.                       
According the research, we have the result 
such as:1. The most important factor that the 
business believes is cost-down, then are 
quality of labor and stability of specific labor   
when they think about the employment 
model. 2.Cost-down is the main reason why 
the business chooses to use the part-timers. 
And the attitude that the business has toward 
the part-timers and the full-time workers gets 
significant difference on professional attitude, 
spirit and ethics. But there is no difference on 
professional competence. 3. There are 
 2
signi-ficant differences between the 
part-timers and the full-time workers on job 
satisfaction and job involvement. 4. There is 
significant difference between the part-timers 
and the full-time workers on organizational 
commitment , and the commitment need that 
the business wants from the employees is 
also different between the part-timers and the 
full-time workers. 5. Compare with the 
full-time workers, the part-timers perceive 
more weight of the leaders’ leadership on the 
power-base of legitimate, reward and 
coercive powers. But in contrast, the leaders 
report that they use more referent power on 
the part-timers.                
Keywords: organization/internal labor 
market, part-time work, labor market 
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